AN EQUAL OPPORTUNITY EMPLOYER - EQUAL OPPORTUNITY TO ALL REGARDLESS OF RACE, COLOR, CREED, NATIONAL ORIGIN,
ANCESTRY, SEX, MARITAL STATUS, DISABILITY, RELIGIOUS OR POLITICAL AFFILIATION, AGE OR SEXUAL ORIENTATION.

State of California DEPARTMENT OF THE YOUTH AUTHORITY

OPEN STATEWIDE EXAMINATION

DENTIST (CORRECTIONAL FACILITY)
CONTINUOUS FILING

ITISANOBJECTIVEOF THESTATEOF CALIFORNIA TOACHIEVEA DRUG-FREESTATEWORK PLACE. ANY APPLICANT FORSTATEEMPLOYMENTWILL
BEEXPECTED TOBEHAVEIN ACCORDANCEWITH THISOBJECTIVEBECAUSE THEUSE OF ILLEGAL DRUGSISINCONSISTENTWITHTHELAW OF THE
STATE. THERULESGOVERNINGCIVIL SERVICE.AND THE SPECIAL TRUST PLACED IN PUBLIC SERVANTS.

EXAMINATIONTYPE  Thisisan open STATEWIDE examination. Applicationswill not be accepted on a promotional basis.
Career creditsdo not apply.

FINAL FILINGDATE Applications will be accepted on continuous basis until needs are met.

HOW TOAPPLY Applications are available at Y outh Authority offices and facilities, State Personnel Board at 801 Capitol Mall,
Sacramento, www.spb.ca.gov, and the Employment Development Department.

Applications may be filed in person or by mail with:
Department of the Youth Authority
Personnel Management Services Division
4241 Williamsbourgh Drive, Suite 115
Sacramento, California 95823

If you have adisability and need special testing arrangements, mark the appropriate box in Part 2 of the
"Application For Examination." Y ouwill becontactedto makespecificarrangements.
EXAMINATION This examination will consist of a qualifications appraisal interview. In order to obtain a position on the eligible
INFORMATION list, a minimum rating of 70% must be attained in the interview.

NOTE: Accepted applicants arerequired to bring either a photo identification card or two forms of signed
identification to the examination.

QUALIFICATION COMPETITORS WHO DO NOT APPEAR FOR THEINTERVIEW WILL BE DISQUALIFIED.
APPRAISAL It is anticipated that interviews will be held during July/August 2003.
INTERVIEW
SALARY RANGES A) $6241 - $7586 C) $7768 - $9441
B) $7549-$9176 D) $7952 - $9664

When the requirements for Range B are met and upon recommendation of the appointing power, the employee shall
receive arate under the provisions of Section 599.676.

Range A: This range shall apply to any incumbent of a position who does not meet the criteria for payment at either
Range B, Range C or RangeD.

RangeB: Thisrange shall apply to any incumbent of a position who possesses the legal requirements for the practice
of dentistry in Cdifornia as determined by the CdiforniaBoard of Dental Examiners and has completed two
years of full-time experience in the practice of dentistry.

Range C: Thisrange shal apply to incumbents who:
1. Have been accepted at some time for examination for adental specialty certificate as evidenced by awritten
statement from the Secretary of an American Speciality Board; or
2. Have datained the status of a Fellowship in the Academy of Genera Dentistry as evidenced by a written
statement from the National Secretary of the Academy; or
3. Have completed an approved residency training program of at least two yearsin an accepted dental specialty
in an approved hospital or ingtitution.

Range D: This range shal apply to incumbents in any dental class having such a range who possess a valid Dental
Specialty Certificate issued by the American Speciaty Board.

NOTE: Itisyour responsibility tomakesureyou meet theeducation and/or experiencer equirements
stated below. Y our signatur eon your applicationindicatesthat you haver ead, under stood and
possessthebasicqualificationsrequir ed.

REQUIREMENTS Possession of the legal requirements for the practice of dentistry in California as determined by the California Board
FORADMITTANCE of Denta Examiners. (Applicants may be admitted to the examination prior to meeting these requirements, but the
TOTHE Board of Dental Examiners must determine that al legal requirements have been met before candidates will be
EXAMINATION dlgl ble for appointment.) And

n

Education: Graduation from an approved dental school. (Registration as a senior in a recognized ingtitution will
admit applicants to the examination, but they must produce evidence of graduation or its equivalent before they can
be considered eligible for appointment.)

SEEREVERSES DEFORADDITIONAL INFORMATION

Department of the Youth Authority Dentist, Correctional Facility

Per sonnel M anagement ServicesDivision inal ZI' Conti ili
4241 Williamsbourgh Drive, Stite 115 Find Filing Date: Continuous Filing
Sacramento, CA 95823 Class Code: SR25-9268

Telephone: (916) 262-1338 Exam Code: 3YAB4

WWW.Cya.ca.gov



Dentist (Correctiona Facility) Bulletin Release Date: June 19, 2003
Class Code: SR25-9268 Fina Filing Date:  Continuous

SPECIAL PHYSICAL REQUIREMENTS: Persons appointed to this position must be reasonably expected to have
and maintain sufficient strength, agility and endurance to perform during stressful (physical, mental and emotional)
situations encountered on the job without compromising their health and well- being or that of their fellow employees
or that of youthful offenders. Assignments may include sole responsibility for the supervision of youthful offenders
and/or the protection of persona and real property.

SPECIAL PERSONAL REQUIREMENTS: Empathetic understanding of patients of a State correctional facility; willingness
to work in a State correctional facility; tact; patience; emotional stability; alertness; and keenness of observation.

THE POSITION A Dentist, in a Youth Authority facility, performs professiona dental care; makes oral examinations and provides dental
prophylaxis; cleans and fills teeth; performs dental operations; treats mouth diseases and instructs patients in ora hygiene;
prepares and maintains clinical records and completes reports; may supervise a group of dental assistants and/or other

personnel.
EXAMINATION In addition to evaluating the competitor's relative abilities as demonstrated by quality and breadth of experience, enphasisin
the examining interview will be on measuring competitively, relative to job demands, each competitor's:
SCOPE
KNOWLEDGEOF:
1. Modern methods and principles of general dentistry and dental surgery including its preventive aspects and skill in their
application.

2. Oral hygiene and prevention and treatment of diseases of the mouth.

ABILITYTO:

1. Prescribe and fit dental prostheses.

2. Andyze stuations accurately and take effective action.

3.  Maintain effective working relationships with hedth care professionds and others.

ELIGIBLELIST The resulting digible list will be used to fill vacancies statewide. The list will be abolished 24 months after it is established unless
INFORMATION the needs of the service and conditions of the list warrant a change in this period.

VETERANS Veterans preference credit will not be granted in this examination. This examination does not qualify as an entrance examination
PREFERENCE under the law.
CREDIT

GENERAL INFORMATION

For an examination without a written feature, it is the candidate's r&s[:)ons'bilit?/1 to contact the Department of the Youth Authority, Personnel Management Services Division, Examination
Unit, in Sacramento at (916) 262-1338, three weeks after the fina filing date if he/she has not received a progress notice.

If a candidate's notice of oral interview or performance test fails to reach him/her prior to the day of the interview due to a verified posta error, he/she will be rescheduled upon written
request.

Applications are available a Youth Authority facilities, State Personnel Board, www.spb.cagov, and loca offices of the Employment Development Department.

If you meet the requirements stated on this bulletin, you may take this examination, which is competitive, Possession of the entrance requirement does not assure a place on the eligible
list. hY.OU’ performance in the examination described on this bulletin will be compared with the performance of the others who take this test and all candidates who pass will be ranked according
to their scores.

Promotional Examinations Only: Competition is limited to employees who have a permanent civil service appointment. Under certain circumstances other employees may be alowed
to compete under provisions of Rules 234, 235, and 235.2 State Personnel Board Rules 233, 234, 235, 235.2 and 237 contain provisions regardir(? civil service status and digibility for
promotional examinations. These rules may be reviewed at departmental personnel offices or at the Information Counter of State Personnel Board offices.

The Department of the Youth Authority reserves the right to revise the examination plan to better meet the needs of the sarvice if the circumstances under which this examination was
planned change. Such revision will be in accordance with civil service laws and rules and al competitors will be notified.

Exacrj’ninalion Locations:  Ordinarily, ora interviews are scheduled in Sacramento, San Francisco and Los Angeles. However, locations of interviews may be limited or extended as
conditions warrant.

Eligible Lists: Eligible lists established by competitive examinations, regardiess of date, must be used in the following order: 1) subdivisond promotiond; 2) mental promotiond;
3) multi-departmental promotiona; 4) servicewide promotiond; 5) departmental open; and 6) open digible list. When there are two lists of the same kind, the older must be used first.
Eligible lists will expire in from one to four years unless otherwise stated on this bulletin. In the case of continuous testing examinations, names are merged into the appropriate digible
lists in order of find test scores regardiess of the date of the test and the resulting digible lists will be used only to fill vacancies in the area shown on the bulletin.

General Qualifications: Candidates must possess essential personal qudifications including integrity, initiative, dependability, good judgment and ability to work cooperatively with
others; and have a state of health consistent with the ebilig/ to perform the ﬂed duties of the class. A medical examination may be requ?red. In open examinations, investigations may
be made of employment records and persona history and fingerprinting may be required.

Interview Scope: If an interview is conducted, in addition to the scope described on the other side of this bulletin, the panel will consider education, experience, personal development,
persond traits and fitness. In appraising experience, more weight will be given to the breadth and recency of pertinent experience and evidence of the caqdidate’s'abilic?/ to accept and fulfill
increasing responsibilities than to the length of hisher experience. Evaudion of a candidate's persond development will include consideration of hishher recognition of hisher own training
needs; hisher plans for self-development; and the progress he/she has made in hisher efforts toward self-development.

High School Equivalence: Equivalence to completion of the 12th grade may be demonstrated in any one of the following ways: 1) pemr:jg the General Education Development (GED)
Test; 2) completion of 12 semester units of college-level work; 3) certification from the State Department of Educetion, a loca ‘school board or high school authorities that the candidate
}s consdgraesq to have education equivaent to graduation from high school; or 4) for clerical and accounting classes, substitution of business college work in place of high school on a year-
or-year basis.

Policy of Nondiscrimination on the Basis of Disability and Equal Employment Opportunity Statement: The Department of the Youth Authority does not discriminate on the basis
of disability in employment or in the admission and access to its programs or activities. Information concerning the provisions of the ADA, and the rights provided there under, are available
from the ADA Manager, Equa Employment/Community Participation Office, 4241 Williamsbourgh Drive, Suite 201, Sacramento, California 95823, (916) 262-1475.

Appeal Information: You mgy file a written apped to the State Personnel Board at P.O. Box 944201, Sacramento, CA 94244-2010, to review your rating if you believe that the panel
falled to follow prescribed standards or procedures or misinterpreted the minimum qualifications prescribed for the class; or if you can demondrate that the rating was the result of fraud,
or of discrimination within the meaning of Sections 19702 or 19703 of the Government Code, or of other improper acts or circumstances. The appeal must be filed within 30 days after
the notice of examination result were mailed and must state the facts, information , or circumstances upon which the appeal is based. Appeals are heard by the State Personnel
Board in public hearings held in Sacramento, San Francisco and Los Angeles.

MISSION AND VALUES

The Mission of the Youth Authority is to protect the public from criminal activity by providing education, training, and trestment services to youthful offenders committed by the
courts; directing these offenders to participate In community and victim restorations;

and assisting local justice agencies with their efforts to control crime and delinquency; and encouraging the development of state and local programs to prevent crime and delinquency.
In order to enhance our ability to accomplish our mission, we have a shared set of values. We Value: The Worth of the Individual - We treat al people with dignity, respect, and
consideration. _People's Ability to Grow and Change - We believe people have the ability to grow and change, and we provide the opportunity for them to do so. Staff as our Greatest
Resource - We encourage St 10 develop persondly and professionaly and to participate in decision making. Ethical and Moral Behavior - We demonstraié a behavior which is
fair, honest, and ethica both on and off the job. _Citizen Participation - We invite public involvement, support, and assstance to plan, ddiver, and evaluate programs. _Excellence
- Our performance demonstrates a commitment to and recognition of quality, dedication, and innovation. _A Safe and Healthy Environment - We believe that physical and menta
hedlth are important, and our commitment is to provide a safe and secure work and living environment.

THE DEPARTMENT OF THE YOUTH AUTHORITY

Department of the Youth Authority California Relay Service for Hearing Impaired
4241 Williamsbourgh Drive, Ste. 115 From TDD Phone 1-800-735-2929

Sacramento, CA 95823 . _—y
Telephone:  (916) 262-1338 From Voice Phone: 1-800-735-2922

1-866-466-4CY A
www.cya.ca.gov

TDD is a Telecommunications Device for the Deaf and is reachable only from phones equipped with a TDD Device.




